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Role Model Application

Are you able to agree to at least a one year mentoring commitment? Yes No
This includes:
¢ Speaking with your mentee at least once a week
¢ Planning a social outing with your mentee at least once per semester (Fall, Spring)
¢ Attending GLAM Events with your mentee (quarterly)

Name

Home Address

Work Phone Home Phone

EDUCATION
Highest Level of Education

What college(s) did you attend?

Major(s):

EMPLOYMENT
Current Employer, if applicable:
Position/Title

Dates of Employment (starting, ending)

Company/Employer

Address

SKILLS & EXPERIENCE
Special training, skills, hobbies

Groups, clubs, organizational memberships

Please describe your prior volunteer experience (include organization names and dates of
service)

What experiences have you had that may prepare you to work as a volunteer in the field of
[description of field, e.g., domestic violence, child abuse prevention, youth recreation, etc.]?




Why do you want to volunteer? [Or, What do you want to gain from this volunteer experience?]

Have you ever been convicted of a crime? [If yes, please explain the nature of the crime and the
date of the conviction and disposition.] Conviction of a crime is not an automatic
disqualification for volunteer work.

Do you have a driver’s license? No  Yes
If Yes, please list driver’s license number:

Do you have car insurance? No  Yes
Do you have a car available for transporting others? No  Yes

REFERENCES
Please list three people who know you well and can attest to your character, skills, and
dependability. Include your current or last employer.

Name/Organization Relationship to you Length of relationship Phone number

I"

If you could offer a teenage girl in today’s society one “jewel” of wisdom, what would it be?




—

To assist us in the student-to-mentor matching process, please circle each of the following that best

describes you:

cheerful shy self-motivated
thoughtful organized extroverted
dependable leader sensitive
punctual open minded good listener
patient quiet fashionable
emotional introverted organized

Rank each of the following outings/programs according to your interests:

1 = interested 2 = somewhat interested 3 = not interested
Luncheons ____ Museums ______ College Tours
______ Theatre ______ Holiday Events ____ Galas
Running Events (5k) _____ Outdoor Activities _____ Movies
Career Awareness __ AcademicTutoring _____ Traveling

other, please explain:

active
creative
easy going
great talker
adventurous

enthusiastic

Please read the following carefully before signing this application:

| understand that this is an application for and not a commitment or promise of volunteer opportunity. |
certify that | have and will provide information throughout the selection process, including on this
application for a volunteer position and in interviews with GLAM Program Inc. that is true, correct and
complete to the best of my knowledge. | certify that | have and will answer all questions to the best of
my ability and that | have not and will not withhold any information that would unfavorably affect my
application for a volunteer position. | understand that information contained on my application will be
verified by GLAM Program Inc. | understand that misrepresentations or omissions may be cause for my
immediate rejection as an applicant for a volunteer position with GLAM Program Inc. or my termination
as a volunteer. | understand that it will be necessary for GLAM Program Inc. to investigate my
background. | hereby give my consent for this information exchange and authorize the release of any
information requested. | understand that the agencies to be contacted may include employers, courts,

law enforcement, social services, and any other persons or agencies with whom | have had contact.

Signature Date




Agency Privacy Requirements for Noncriminal Justice Applicants

Authorized governmental and non-governmental agencies/officials that conduct a national fingerprint-
based criminal history record check on an applicant for a noncriminal justice purpose (such as
employment or a license, immigration or naturalization matter, security clearance, or adoption) are
obligated to ensure the applicant is provided certain notice and other information and that the results
of the check are handled in a manner that protects the applicant’s privacy. These obligations are
pursuant to the Privacy Act of 1974, Title 5, United Stated Code (U.S.C.), Section 552a, and Title 28,
Code of Federal Regulations (CFR), Section 50.12, among other authorities.

= Officials must provide to the applicant written notification™ that his/her fingerprints will be used
to check the criminal history records of the FBI.

= Officials must ensure that an applicant receives, and acknowledges receipt of, an adequate
Privacy Act Statement, when the applicant submits his/her fingerprints and associated
personal information.”

= Officials using the FBI criminal history record (if one exists) to make a determination of the
applicant’s suitability for the employment, license, or other benefit must provide the applicant
the opportunity to complete or challenge the accuracy of the information in the record.

= Officials must advise the applicant that procedures for obtaining a change, correction, or
update of an FBI criminal history record are set forth at 28 CFR 16.34.

= Officials should not deny the employment, license, or other benefit based on information in the
criminal history record until the applicant has been afforded a reasonable time to correct or
complete the record or has declined to do so.

= Officials must use the criminal history record solely for the purpose requested and cannot
disseminate the record outside the receiving department, related agency, or other authorized
entity.®

The FBI has no objection to officials providing a copy of the applicant’s FBI criminal history record to
the applicant for review and possible challenge when the record was obtained based on positive
fingerprint identification. If agency policy permits, this courtesy will save the applicant the time and
additional FBI fee to obtain his/her record directly from the FBI by following the procedures found at 28
CFR 16.30 through 16.34. It will also allow the officials to make a more timely determination of the
applicant’s suitability.

Each agency should establish and document the process/procedures it utilizes for how/when it gives
the applicant notice, what constitutes “a reasonable time” for the applicant to correct or complete the
record, and any applicant appeal process that is afforded the applicant. Such documentation will
assist State and/or FBI auditors during periodic compliance reviews on use of criminal history records
for noncriminal justice purposes.

M Written notification includes electronic notification, but excludes oral notification.
® See https://www.fbi.gov/services/cjis/compact-council/privacy-act-statement

% See 5 U.S.C. 552a(b); 28 U.S.C. 534(b); 42 U.S.C. 14616, Article IV(c); 28 CFR 20.21(c), 20.33(d),
50.12(b) and 906.2(d).
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Signature Date




